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Role Title: Maths & Numeracy Skills Tutor


Reports To: Academic Support Manager 


Overview
Welcome to the Library, Careers & Enterprise – a place to learn and share ideas, a virtual hub for research and discovery, a team of friendly faces delivering excellent customer service, and a community of experts playing a key role in teaching, learning, research, and enterprise at Salford. We are innovative, open, collaborative, and people centred. 
Across our teams, we manage study spaces and technology, provide access to print and online resources for learning and research, develop students’ learning and employability, and work collaboratively across the institution to help our researchers share their work openly with the world.
As Maths and Numeracy Skills Tutor, you will bring your passion and experience to the design and delivery of teaching, support services and e-learning resources enable our students to develop the skills, competencies, and confidence to be successful lifelong learners. You will be an engaging communicator with a collaborative approach, always looking to build positive relationships with a diverse range of people. You will play a key role in managing relationships with academic colleagues, representing the Library across the University and beyond. You will embrace the fast-evolving pace of higher education, constantly seeking out new and better ways of doing things in the interests of the University and our students. 
 
 
Building a diverse workforce
At Salford, we are working hard to create an inclusive culture where all our students and colleagues can bring their whole selves to the University, and we are therefore striving to build a more diverse workforce. 
More information about our Equality, Diversity and Inclusion work is available here: https://www.salford.ac.uk/equality-and-diversity 
 
 
Our ways of working
We recognise the importance of a healthy balance between work and home life. While we need our staff to be available to deliver an excellent service, and some evening and weekend working may be required, we are open to agile ways of working that provide colleagues with flexibility, such as flexible hours and/or a mix of at home and on campus working, dependent on the needs of the service. 
 
 


We want you to join our team to help drive the development of a new numeracy support offer that really works for our students. We need your experience in numeracy and maths education and your understanding of the barriers to learning maths to make sure we’re setting students up to succeed in their studies and in the workplace. You will be passionate about supporting people to develop their numeracy skills and build their confidence in their abilities, and you’ll know how to create an inclusive learning experience where everyone feels engaged and inspired to learn. 

You will work closely with degree apprenticeship programme teams and other colleagues to develop engaging digital and face-to-face learning activities and resources that meet students’ needs. So you will need to be an engaging communicator with a collaborative approach, always looking to connect and build positive relationships with a diverse range of people. 

You will enjoy working at a fast pace and on new challenges, always seeking out new and better ways of doing things in the interests of the University and our students. 


Applicants should be aware that although the role will be assigned to a specific department / school within DSAS in the first instance, we reserve the right to reassign the post to meet the future needs of the University. 

In recognition of our commitment to create a diverse team that draws from our widest talent pool we would particularly encourage applications from groups who are currently under-represented in the team, which in this case is Black, Asian and Minority Ethnic (BAME) applicants and applicants who identify as male.

Applicants should ensure that their supporting statement addresses the person specification in full.

Role Detail

Role Purpose


As Maths & Numeracy Skills Tutor you will draw on your experience of maths and numeracy education to design and deliver effective teaching, learning and student support, online and on campus, with a particular focus on supporting degree apprentices. You will work with academic skills colleagues, maths tutors and academic programme teams as you curate and develop resources and activities that enable students to improve their maths and numeracy skills. By consulting with students, academics and other stakeholders, you will help to make sure our numeracy offer meets students’ needs, is inclusive, and supports the University’s priorities for education and employability. 

You will work within the Learning and Research Support team in the Library, which is part of the Directorate of Student Success, Administration & Support Services. As a team our focus is on helping our diverse students to build the skills and confidence they need to achieve their academic potential and develop as lifelong learners. We do this through our engaging and inclusive teaching, 1:1 student support, and high-quality innovative e-learning resources. We take pride in our collaboration and partnerships, working closely with academic colleagues and other student services to make a real difference to students’ learning and employability throughout their Salford journey. 



Responsibilities 
Enabling student learning
· Design and deliver numeracy teaching for students at all levels which enables them to develop the numeracy skills and confidence they need to meet the requirements of their course and improve their employability. This includes teaching on academic programmes, delivering skills workshops, and 1:1 support, in both online and face-to-face formats.
· Work with degree apprenticeship programme teams to ensure degree apprentices have opportunities to enhance their maths and numeracy skills.
· Contribute to the development of high-quality, accessible digital learning resources that enable students to develop their numeracy skills.
· Ensure teaching and learning activities and resources are inclusive, foster active participation, and have real-world relevance, so they provide an outstanding experience for students and make a positive impact on their academic success. 
· Contribute to the ongoing evaluation and review of our services, including designing and implementing effective measures of impact, collating and analysing data, and researching best practice to inform continuous service improvement.
Academic engagement and collaborative working
· Engage productively and manage relationships with key partners and stakeholders in academic schools and related professional services in order to ensure support for degree apprentices and other students is cohesive and effective.
· Provide consultancy and support for staff in our academic schools and other student services related to the development of numeracy skills, the integration of numeracy education within the curriculum, and broader academic support to help students succeed in their studies and beyond. 
· Work collaboratively with colleagues and/or students across the University to co-create numeracy learning and teaching resources that meet students’ changing needs.
· Work collaboratively with colleagues across the team to ensure a joined-up approach across our skills offer, including how we organise, develop and promote our services and how we engage with academics and other partners.
· Engage proactively with relevant internal and external professional networks (e.g. ALDinHE, sigma Network) to build relationships and to share best practice and innovative ideas.

General responsibilities
· Provide reports and briefings to managers and other colleagues as required.
· Maintain growth in personal and professional knowledge, skills and behaviours, keeping up to date with current trends in research and practice.
· Promote equality and diversity for students and staff and sustain an inclusive and supportive study and work environment in accordance with University policy.
· Perform any other duties appropriate to the grade as may be required by the Head of Division.
· Comply with the personal health and safety responsibilities specified in the University Health and Safety policy.
· Engage with the University’s commitment to put our students first and deliver services which are customer orientated, represent value for money and contribute to the financial and environmental sustainability of the University when undertaking all duties and aspects of the role.
· This role detail is a guide to the work you will initially be required to undertake.  It may be changed from time to time to meet changing circumstances.  It does not form part of your Contract of Employment.

Person Specification

Qualifications

	
	The successful candidate should have:
	Essential/ Desirable
	Tested by*
A, I, P, T

	1
	A first degree in a numerate subject or equivalent relevant professional experience
	E
	A

	2
	Teaching or training qualification 
	D
	A



Background & Experience

	
	The successful candidate should have:
	Essential/ Desirable
	Tested by*
A, I, P, T

	3
	Experience of teaching mathematics to at least GCSE level (or equivalent secondary-level maths).
	E
	A, I, T

	4
	Experience of supporting others to identify development needs and plan their skills development to address them. 
	E
	A, I, T

	5
	Experience of creating e-learning resources and using a range of digital tools when teaching.
	E
	A, I, T



Knowledge

	
	The successful candidate should have demonstrable knowledge of:
	Essential/ Desirable
	Tested by*
A, I, P, T

	6
	The principles underpinning effective design of mathematics teaching and learning that positively and inclusively engages and impacts learners.
	E
	A, I, T

	7
	Use of qualitative and quantitative methods to evaluate the impact of learning and teaching interventions.
	E
	A, I

	8
	Developments in the higher education sector, especially relating to the delivery of an excellent experience and positive outcomes for degree apprentices and other students.
	D
	A, I



Skills & Competencies

	
	The successful candidate should demonstrate:
	Essential/ Desirable
	Tested by*
A, I, P, T

	10
	A strong personal commitment to creating an inclusive learning environment that empowers all learners to develop and achieve.
	E
	A , I, T

	11
	Ability to have effective coaching conversations that enable learners to reflect on their skills and develop their confidence in their maths abilities.
	E
	A, I, T

	12
	Ability to make a positive impact on others through engaging, clear, inclusive communication across a wide range of communication channels.
	E
	A , I, T

	13
	A highly collaborative approach, with a proven ability to connect and work productively in partnership with others to generate ideas and solve problems.
	E
	A , I, T

	14
	Highly developed relationship management and influencing skills, able to build and manage productive, trusting relationships with a wide range of people.
	E
	A , I, T

	15
	An agile approach and constant commitment to driving innovations and improvements that deliver an outstanding student experience.
	E
	A , I, T

	16
	Ability to manage priorities, focusing on delivering outcomes that create most impact.
	E
	A , I, T

	17
	A proactive commitment to own learning: acting on feedback and sharing practice.
	E
	A , I

	18
	A high level of digital fluency, embracing the potential of new digital tools.
	E
	A , I, T

	19
	Willingness to work flexibly, as the service requires, with some occasions of weekend and evening attendance. 
	E
	A , I




A = Application form, I = Interview, P = Presentation, T = Test

Details of any assessments required will be provided in the invitation to interview letter.

· Appointments to grades 1 to 6 will normally include a competency based interview and work based simulation exercise
· Appointments to grade 7 and above will normally include a competency based interview and presentation and in some instances a work based simulation exercise.
Candidate guidance
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**In order to fully meet the essential criteria candidates must show clear evidence of how they meet the criteria in the person specification.  Simply stating that you have a skill or experience in an area is not sufficient, you must provide a clear example to show how you have met each of the criterion you address**.
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